
                        Code of Conduct under Clause 49 of the Listing Agreement

For Board Members and Senior Management of

Mid India Industries Limited

INTRODUCTION 

 This code shall be called The Code of Conduct for the Members of the Board & Senior
Management of Mid India Industries Limited (hereinafter referred to as the “Mid India/
Company”) to promote honest and ethical conduct of business. They must abide by the
policies and procedures that govern the conduct of the Company's business. 

 The  Company  is  committed  to  conducting  business  with  the  highest  standards  of
business ethics  & transparent  process of affairs  and complying with applicable laws,
rules and regulations to sustain the trust and confidence shown in the Management by
shareholders of the Company.

 The Company in general has its internal rules and regulations, within the framework of
various laws, which govern the conduct of all permanent employees of the Company.
This code shall be applicable to all the Board Members & Senior Management of the
Company and the principles prescribed in this Code are general in nature and lay down
broad  standards  of  compliance  and  ethics,  as  required  by  Clause  49  of  the  Listing
Agreement with the Bombay Stock Exchange Limited (BSE). 

 Violations of law, or this code or company’s rules & regulations or procedures should be
reported  immediately  to  the  Chairman/  Managing Director  /  Chief  Financial  Officer/
Compliance Officer of the company in writing. 

1. DEFINITIONS

In this code, unless repugnant to the meaning or context thereof, the following expressions,
wherever used in this Code, shall have the meaning assigned to them. 

 “Company‟ means Mid India Industries Limited. 
 “Board Members‟ means Board of directors of the Company. 
 “Senior Management‟ shall mean personnel of the company who are members of its core

management  team  excluding  Board  of  directors.  Normally,  this  would  comprise  all
members of management one level below the executive directors, including all functional
heads. 

 “Relative‟  shall  have  the  same  meaning  assigned  to  them  in  Section  2(77)  of  the
Companies Act, 2013.

 “Price Sensitive Information‟ shall have the same meaning as assigned to them in SEBI
(Prohibition of Insider Trading) Regulations, 1992. 

 “Officers‟  shall  collectively  refer  to  the  board members  and the  senior  management
personnel. 

 “Compliance Officer‟ means the officer appointed by the Board of directors under the
Listing Agreement 
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2. COMPLIANCE 
All  Board  Members  and  senior  management  personnel  of  the  Company  shall  affirm
compliance with this Code on annual basis in such form as may be prescribed (Annexure I)
and send it  to the Compliance Officer by 30th April  each year.  The annual report of the
Company shall contain a declaration to this effect. 

3. CODE OF CONDUCT
Every Officer shall act within the authority conferred upon him by the Company and under
applicable law, keeping the best interests of the Company and adhere to the following and
will: 
 act in the best interests of, and fulfil their fiduciary obligations to the company. 
 act honestly, fairly, ethically and with integrity. 
 conduct themselves in a professional, courteous and respectful manner and not to the

improper advantage of their position. 
 will deal fairly with all stakeholders. 
 comply with all applicable laws, rules and regulations; 
 act in good faith, responsibly with due care, competence and diligence, without allowing

their independent judgement to be subordinated. 
 not use the company‟s property or position for personal gain. 
 will not accept from or give to stakeholder‟s gifts or other benefits not customary in

normal social intercourse. 
 not use any information or opportunity received by them in their capacity as Director or

senior management in a manner that would be detrimental to the company‟s interests. 
 act in a manner to enhance and maintain the reputation of the company. 
 abstain from discussion, voting or otherwise influencing a decision on any matter that

may come before the Board in which they may have conflict  or potential  conflict  of
interest. 

 disclose  any  personal  interest  and  abstain  from  discussion,  voting  or  otherwise
influencing a decision on any matter that may come before the Board in which they may
have conflict or potential conflict of interest. 

 respect the confidentiality of information relating to the affairs of the company acquired
in the course of their service as Director or senior management, except when authorized
or legally required to disclose such information. 

 not use confidential information acquired in the course of their service as Director or
senior management for their personal advantage or for the advantage of any other entity. 

 help  create  and  maintain  a  culture  of  high  ethical  standards  and  commitment  to
compliance. 

4. AMENDMENT TO THE CODE
The provisions of this Code can be amended and modified by the Board of directors of the
Company from time to time and all  such amendments and modifications shall  take effect
from the date stated therein. 
This Code and any amendment thereto shall be posted on the website of the Company. 
                                                          
                                                     -----------XXXX------------- 
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ANNEXURE - 1
To, 
The Compliance Officer 
Mid India Industries Limited 
Indore
 
Sub : Confirmation of Compliance of the Code of Conduct of  Mid India Industries Limited.
 
I ______________________________ (name), ___________________ (designation) of the
Company, do hereby confirm that I have fully complied with the provisions of the Code of
Conduct of the Mid India Industries Limited for the Accounting year ending on 31st March,
20….

 
Signature _________________ 
Name ____________________ 
Date : 
Place :
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